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347. WORKERS' COMPENSATION TRANSITIONAL
RETURN-TO-WORK PROGRAM

1. Purpose The purpose of a workers’ compensatmsitional return-to-work program is the
safe, timely return of injured district employeedransitional or regular
employment.

2. Authority In an effort to control workers’ commeation costs, the Board adopts this policy o

ensure that employees who have been injured at aratlare covered by workers’
compensation return to work as soon as possiblgaordance with Board policy
and administrative regulations.

This policy shall apply only to an employee whoetseall of the following
conditions:

1. Has been injured at work.
2. Is disabled as defined under the state Workers’ gamsation Act.
3. Is capable of productive work.

4. Cannot return to his/her pre-injury job for thetdet with or without reasonablg
accommodations as a result of his/her work injury.

5. Is expected to be able to return to his/her prerynjob within a definite period
of time.

6. Is being paid workers’ compensation disability Héae

An employee shall not be eligible for continuatiorthe transitional return-to-work|
program if one (1) of the following determinatiadesnade:

1. Employee cannot perform the assigned lighter dudgkw
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3. Delegation of
Responsibility

4. Guidelines

2. Employee will be unable to return to his/her prgxip occupation with or
without reasonable accommodations within a readergdyiod of time.

The work that shall be offered to an eligible enygle shall be productive work thg
will advance the interests of the district.

The Superintendent or designee shall establishinaitronal return-to-work progran
and develop administrative regulations to implentkatBoard policy.

The Superintendent or designee shall ensure Hirdistict staff responsible for the
transitional return-to-work program shall receiwipdic training from legal
counsel with expertise in the Family And Medicablze Act, Americans With
Disabilities Act, workers’ compensation and labelations. The training shall
include information on the interaction of the trdiesal return-to-work program an
applicable laws, contracts and collective barg@rgreements.

The Superintendent or designee shall determiadighter duty job will be offered
to an eligible employee.

When the interactive process is going to be engageble Superintendent or
designee shall engage the solicitor or specialrlabonsel.

The transitional return-to-work prgrand Board policy shall be implemented i
manner that does not conflict with applicable laeentracts or collective bargainir
agreements.

Nothing in this policy shall be construed as reiqgithat a lighter duty job be
provided to an eligible employee or that the esakfuinctions of any job be
eliminated. Lighter duty jobs are intended as aditéonal opportunity to assist an
injured employee to return to his/her pre-injurg@gation with or without
reasonable accommodations.

—

2

g

Page 2 of 3



347. WORKERS' COMPENSATION TRANSITIONAL
RETURN-TO-WORK PROGRAM - Pg. 3

References:

Workers’ Compensation Act — 77 P.S. Sec. 1 et seq.
Family And Medical Leave Act — 29 U.S.C. Sec. 2é0%eq.
Americans With Disabilities Act — 42 U.S.C. Se2101 et seq.

Family And Medical Leave, Title 29, Code of Fed&agulations —
29 CFR Part 825

Health Insurance Portability And AccountabilitytA€itle 45, Code of
Federal Regulations — 45 CFR Part 160, Part 164
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