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338. SABBATICAL LEAVE

This policy shall establish the district's paramefer granting sabbatical leaves fd
restoration of health to certificated administratand professional employees.

The Board shall grant sabbatical leaves to eligiolainistrative and professional
employees for the purpose of restoration of heaiith for other purposes at the
discretion of the Board.

The Board reserves the right to specify the coogtiunder which sabbatical leavg
for restoration of health or other purposes mataken, consistent with law.

Eligibility

To qualify for sabbatical leave, an eligible em@eyshall have completed ten (10
years of satisfactory service in the public schablithhe Commonwealth; at least fi
(5) consecutive years of such service shall bhigngchool district.

A sabbatical leave may be taken for a half orgahool term or for two (2) half
school terms during a period of two (2) yearshatémployee's option.

The total number of administrative employees orbatbal leave at any one time
shall not exceed ten percent (10%) of the numbeligible employees. The total
number of professional employees on sabbaticakleaany one time shall not
exceed ten percent (10%) of the number of eligéhployees.

Application

Requests for sabbatical leave shall be submittetth® approved district form and
forwarded with medical documentation to the Sugerident or designee as soon
possible.

The Board shall review each application for salshhteave and shall approve tho
meeting the requirements of Board policy and applie law.
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Documentation

Applicants for sabbatical leave shall submit with application form a supporting
medical statement and recommendation from his/hgsipian.

SC 1171 At both the approximate midpoint of thevkeand at least thirty (30) days prior to|
the conclusion of the leave, a physician's staté¢steall be submitted to the

Superintendent or designee, indicating the extenthitich the purpose of the leave
has been achieved and evaluating the health sibthe employee relative to his/hpr
ability to return to employment.

SC 1171 The Board reserves the right to requiits atvn expense additional examinationg
and reports by physicians of its choice to deteemvhether the leave is being used
for the purpose for which it was granted.

Commitment Of Employee

SC 1168 Acceptance of a sabbatical leave incurs a commitimgthe employee to return to
active duty in this district immediately followirthe sabbatical leave for one (1) f
school term, unless physically or mentally unablda so.

The Board reserves the right to require at its ewpense additional examinations
and reports by physicians of its choice to deteentie employee's ability to return
to work.

Commitment Of Employer

SC 1168 At the expiration of the sabbatical leave, the exppé shall be reinstated in the sgme
position held at the time of the granting of thavie.

SC 1170 Time on sabbatical leave shall be counted as timé® job for purposes of
seniority and for retirement fund purposes, butfoother purpose.

Compensation

SC 1169 During the period of sabbatical leave, an empl®fed! be compensated at least
one-half the salary to which s/he would have betitled had the employee not
taken leave.

While on leave, the employee shall be entitleshsoirance benefits provided other|
employees of a similar classification.
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SC 1166

A sabbatical leave granted for restoraifdrealth shall also serve as a leave of
absence without pay from all other school actisitie

Compensable employment may not be engaged in Wiglemployee is on
sabbatical leave.

References:

School Code — 24 P.S. Sec. 1166, 1167, 1168, 1169, 1171
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